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 This study aims to analyze the influence of sharia 
accounting knowledge, job market considerations, financial 
rewards, and religiosity on the interest of accounting 
students to have a career in Islamic financial institutions. 
This study uses a quantitative approach with primary data 
obtained through the distribution of questionnaires to 89 
students of the Accounting Study Program, Faculty of 
Economics and Business, Sultan Agung Islamic University, 
Semarang, class of 2022 and 2023. Data analysis was carried 
out using multiple linear regression processed through 
SPSS version 25. The results of the study showed that 
knowledge of sharia accounting and financial awards had 
a positive and significant effect on the interest of accounting 
students in a career in Islamic financial institutions, while 
job market considerations and religiosity had a positive and 
insignificant effect. This research can be developed by 
improving research instruments, especially in measuring 
religiosity variables, as well as adding other variables such 
as work environment and professional practice. 
Accounting students are expected to increase their 
understanding of sharia accounting and the value of 
religiosity as a career provision. Islamic financial 
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 institutions are advised to increase the attractiveness of the 
job market through transparency of career opportunities 
and employee competency development. 
 

 
 
 
INTRODUCTION 

The rapid development of Islamic financial institutions in Indonesia has shown 
an important role in the national economy, not only from the increase in the number 
of institutions but also from the diversification of services and the growth of market 
share (Waisapi, 2022). Data from the Financial Services Authority (OJK) shows that 
in 2024 total Islamic financial assets will reach IDR 980.30 trillion with a growth of 
9.88% and a market share of 7.72%. This confirms that Islamic financial institutions 
are not only an alternative, but have become an important pillar in the national 
financial system and require competent human resources (Budiarsih & Estiningrum, 
2022) ; Auwldhani & Handayani, 2023). Accounting students' interest in a career in 
Islamic financial institutions can be influenced by various factors, both internal and 
external factors, including knowledge of Islamic accounting, job market 
considerations, financial awards and religiosity (Yulfa Febriliani, 2024). Knowledge 
of sharia accounting plays an important role in increasing understanding of sharia 
principles such as the prohibition of usury, Gharar and Shirley, as well as the 
implementation of a profit-sharing system, so as to increase readiness and 
confidence for accounting students who want to have a career in Islamic financial 
institutions (Vitria & Abdurrahim, 2022). 

Some researchers stated that knowledge of sharia accounting has a positive 
effect on the interest of accounting students to pursue a career in Islamic financial 
institutions Sani & Firdaus, (2024) . While the researcher Vitria & Abdurrahim, 
(2022) said that knowledge of sharia accounting has a negative effect on the interest 
of accounting students in a career in Islamic financial institutions. In addition to 
knowledge of sharia accounting, job market considerations are also important 
factors in determining students' career choices, such as job availability, job security, 
ease of access to job vacancy information, and career development opportunities are 
important factors that influence accounting students' decisions in choosing a career. 
If Islamic financial institutions are unable to present a convincing picture of these 
job opportunities, then the interest of accounting students to pursue a career in 
Islamic financial institutions will also be low (Z. Amalia et al., 2021). According to 
Tania et al., (2023) Job market considerations have a positive effect on the interest of 
accounting students in a career in Islamic financial institutions, while Norlaela & 
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Muslimin (2022)said that job market considerations do not affect students' interest 
in a career in Islamic institutions. 

Another factor that also affects students' interest in a career in the sharia sector 
is financial rewards. The reward system in Islamic financial institutions is based on 
the principles of justice and profit sharing without containing elements of riba (Beni 
et al., 2021). Thus, the competitiveness of compensation compared to conventional 
financial institutions is still a challenge in itself. Therefore, improving a competitive 
financial reward system is important to attract students. Karsa (2022) and Tania et 
al., (2023) It proves that financial awards have a positive effect on accounting 
students' interest in a career in Islamic financial institutions. Meanwhile, the research 
conducted R. Amalia & Nur Diana, (2020) found that financial awards show a 
negative influence on accounting students' interest in a career in Islamic financial 
institutions. 

In addition to economic factors, religiosity also has an important role for 
students in their career choices. Religiosity reflects the level of faith and obedience 
of a person in carrying out activities in accordance with the teachings of Islam 
(Auwldhani & Handayani, 2023). Students with a high level of religiosity will tend 
to choose jobs that are in line with Islamic principles, including a career in Islamic 
financial institutions that operate with Islamic values (Mardiyani et al., 2022) and 
Insiatul Iftitah et al., (2023). However Auwldhani & Handayani, (2023) said that 
religiosity had no significant effect on their career choice. Differences from the 
results of previous research regarding the factors that affect the interest of 
accounting students to have a career in Islamic financial institutions, it is necessary 
to conduct a re-study to re-analyze the influence of Islamic accounting knowledge, 
job market considerations, financial rewards and religiosity. This study uses 
different variables from previous research. Research by Insiatul Iftitah et al., (2023) 
using the variables of sharia accounting knowledge, job market considerations, and 
religiosity. This study adds a variable of financial reward. Financial awards are an 
important factor in determining the choice of a career in Islamic financial institutions 
because awards in Islamic financial institutions are given based on sharia principles 
such as profit sharing and free from usury, as well as getting justice and 
transparency (Saipulloh et al., 2025) ; Beni et al., 2021).  

Planned behavior theory (SDP) is a theory that involves three elements (Ijek 
Ajzen, 1991) First, there is an assessment of the results of the behavior. Second, there 
is a belief about the standard of behavioral expectations and the motivation to 
achieve or meet those expectations. Third, there is a belief about the factors that can 
support or hinder behavior, as well as an awareness of the power of these factors 
(Amalianita & Putri, 2019).  This belief about control is related to controlling those 
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behaviors to estimate students' interest in determining their careers (Rahmi Rafiqa 
& Angelina Setiawan, 2020). 

Sharia accounting knowledge is an understanding of accounting principles, 
concepts, and practices that are in accordance with the principles of Islam, which 
emphasizes transparency, fairness and social responsibility in the preparation of 
financial statements (Budiarsih & Estiningrum, 2022) and Sani & Firdaus, (2024). 
Sharia principles require that every financial activity be free from the element of 
usury, Gharar and Shirley (Wafa et al., 2023) and Gaddafi et al., 2017). This knowledge 
is very important for students who want to have a career in Islamic institutions 
because it can increase understanding, confidence and ability to implement a sharia-
based financial system. With a good understanding, students will be more easily 
adapted and interested in a career at the institution, so that knowledge of sharia 
accounting can be the basis for determining students' career choices (Nurjaman et 
al., 2020). Labour market considerations are an invidu view of job opportunities and 
opportunities that include the demand and supply of labour in a field (Neneng 
Paridatul Husna et al., 2022). These factors include job availability, job security, 
career flexibility and promotion opportunities which are important considerations 
in choosing a career (Z. Amalia et al., 2021). In addition, flexibility and career 
development opportunities can increase motivation, while job security provides 
stability for individuals in the face of economic uncertainty.  

Financial rewards are rewards received by individuals for the work they have 
done, such as salaries, bonuses and allowances which are one of the main factors in 
determining career choices (Tania et al., 2023). Financial rewards act as motivators 
that can increase employee morale, performance, and satisfaction because they feel 
appreciated for their contributions (Nugraheni & Permatasari, 2023). In addition, a 
competitive and performance-based compensation system can attract and retain the 
workforce, making it an important consideration for every student in choosing a 
career at the institution (Karsa, 2022). Religiosity is the level of knowledge, 
understanding and experience of a person towards religious teachings which is 
reflected in attitudes, behaviors and decisions of daily life (Auwldhani & 
Handayani, 2023) and Fahrunnisa & Puspawati, 2023). Religiosity encompasses 
several dimensions such as beliefs, worship practices, religious experiences and 
knowledge that shape a person's behavior to be in accordance with the teachings of 
Islam (Fitri et al., 2023).  In addition to ethical guidelines, religiosity also acts as a 
source of motivation in decision-making, where if a person's religiosity is high, they 
will tend to show more ethical behavior, responsibility and have calmness and 
toughness in dealing with various situations (Akbar et al., 2024). 
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METHODS 

Penelitian ini menggunakan pendekatan kuantitatif dengan Jenis dan desain 
penelitian asosiatif.  The population in this study is 101 students majoring in 
Accounting, Faculty of Economics and Business, Sultan Agung Islamic University 
Semarang, which totals 101 students. The sampling technique uses purposive 
sampling with the following criteria active students majoring in Accounting FEB 
UNISSULA 2022 and 2023 and he has taken a course in sharia accounting. The 
number of samples was determined using the Slovin formula with an error rate of 
10%, so that a sample number of 50 respondents was obtained. For the selection of 
the sample quantity, the solvin formula is used. In the population when sampling 
must be able to represent or represent the population used (Scott, 2017). In this 
study, independent variables were used: knowledge of sharia accounting, job 
market considerations, financial rewards, religiosity and dependent variables: 
interest of accounting students in a career in Islamic financial institutions. The 
following is an operational definition and measurement of these variables:  

The data analysis techniques used in this study are descriptive analysis 
techniques, classical assumption tests include normality tests, multicollinearity tests 
and heteroscedasticity tests, data quality tests which include realism tests and 
validity tests, model feasibility tests include determination coefficient tests and F 
tests, hypothesis testing is carried out by multiple linear regression analysis 
methods.  The research model is presented with the following equations:  

 

Y = α + β1X1 + β2X2 + β3X3 + β4X4 + ε 

Description : 

Y = Interest of accounting students in a career in Islamic financial institutions 
X1 = Knowledge of sharia accounting  
X2 = Job market considerations 
X3 = Financial reward 
X4 = Religiosity 
α     = Constant 
β     = Regression coefficient 
 ε    = Standard error or disruptive variable 



 
 

108 
 

 
 
 
 

 
Figure 1. Research Framework  

 
 
 
 
RESULTS AND DISCUSSION 
Overview of Research Objects  

The population in this study is students majoring in accounting at the Faculty 
of Economics and Business, Sultan Agung Islamic University of Semarang, namely 
students of the 2022 and 2023 batches. This research was conducted using filling out 
a questionnaire through a google form. The number of questionnaires distributed was 
89 respondents. 

 
Table 1. Number of questionnaires distributed  

Yes Force Questionnaire 
distributed 

Returned 
questionnaire 

Questionnaire 
return rate 

1.  2022 70 70 100% 
2.  2023 19 19 10% 

Source : Primary data processed, 2026  
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Table 2 above shows that the distribution of questionnaires distributed to 
accounting students of the 2022 and 2023 batches at UNISSULA Semarang. The total 
questionnaire was 101 sheets (77 for the 2022 batch and 24 for the 2023 batch), with 
a return rate of 89 sheets or 88.12% (70 out of 77 for the 2022 batch and 19 out of 24 
for the 2023 batch). This response rate was adequate for regression analysis with a 
final sample of 89 respondents used in hypothesis testing.  
 
Table 2. Descriptive Statistics of Variables 
 

N Minimum Maximum Red Median 
Std. 

Deviation 

Knowledge 
Sharia 
Accounting 

89 32 40 36.75 37.00 2.399 

Considerations 
Job market 

89 12 15 13.81 14.00 .940 

Awards 
Financials 

89 12 15 13.83 14.00 1.036 

Religiosity 89 20 25 23.61 24.00 1.542 
Interested in 
Career 
Accounting 
Students 
Sharia Finance 

89 20 25 22.85 23.00 1.635 

Valid N 89      

Source : SPSS data processing results, 2026 
Table 3 shows that the results of the descriptive statistical test of 89 

respondents, where the knowledge of sharia accounting (min 32, max 40, mean 
36.75, std. dev. 2,399) was quite high and even; Labor market considerations (min 
12, max 15, mean 13.81, std. dev. 0.940) as well as financial rewards (min 12, max 15, 
mean 13.83, std. dev. 1.036) show a good outlook with small differences; religiosity 
(min 20, max 25, mean 23.61, std. dev. 1.542) is high with moderate variation; As 
well as interest in a career in Islamic financial institutions (min 20, max 25, mean 
22.85, std. dev. 1,635) strong, overall the attitude of the respondents was positive 
and uniform. 

The validity test was carried out to find out whether the statements on the 
questionnaire were really able to measure the variables being studied. The test 
results showed that all statements on five variables (1) knowledge of sharia 
accounting, (2) job market considerations, (3) financial rewards, (4) religiosity, and 
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(5) interest in accounting students to have a career in Islamic financial institutions 
had a significant Pearson correlation value to the total score (at a significance level 
of 0.05), with a calculated r value greater than the r of the table (Ghozali,  2021).   
 
Table 3. Validity Test Results 

  Source: Results Of Primary Data Processing, 2026 
Based on the table of validity test results, all indicators in the variables of 

sharia accounting knowledge, job market considerations, financial awards, and 
religiosity were declared valid because all r values calculated on each number of 
questions were greater than the r of the table of 0.288. In the sharia accounting 
knowledge variable, eight question items X1.1 to X1.8 had a calculated r value 
between 0.766 to 0.868; in the variables of labor market considerations, three items 
X2.1 to X2.3 have a calculated r value of 0.760 to 0.897; in the financial reward 
variable, three items X3.1 to X3.3 have a calculated r-value between 0.878 to 0.888; 
while in the religiosity variable, five items X4.1 to X4.5 had a calculated r value 
between 0.867 to 0.899. Thus, all statement items in this study have met the validity 
criteria and are suitable for use for further analysis. 

 
 

Variable  Number of 
questions 

r count  r Table  Remarks  

Sharia 
accounting 
knowledge  

X1.1  0,788 0,288 Valid  
X1.2  0,823 0,288 Valid  
X1.3 0,808 0,288 Valid 
X1.4 0,766 0,288 Valid 
X1.5 0,868 0,288 Valid 
X1.6 0,857 0,288 Valid 
X1.7 0,834 0,288 Valid 
X1.8  0,834  0,288 Valid 

Job market 
considerations  

X2.1 0,760 0,288 Valid 
X2.2 0,851 0,288 Valid 
X2.3 0,897 0,288 Valid 

Financial 
rewards  

X3.1 0,878 0,288 Valid 
X3.2 0,883 0,288 Valid 
X3.3 0,888 0,288 Valid 

Religiosity  X4.1 0.867 0,288 Valid 
X4.2 0.883 0,288 Valid 
X4.3 0.875 0,288 Valid 
X4.4 0.899 0,288 Valid 
X4.5  0.899 0,288 Valid 
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Table 4. Results of Reality Test 

Variable Cronbach alpha Remarks 

Sharia accounting 
knowledge 

.931 Reliable 

Job market considerations .786 Reliable 

Financial rewards .859 Reliable 

Religiosity .928 Reliable 

Interested in Career in Islamic 
Finance 

.900 Reliable 

 Source: SPSS data processing results, 2026 
The results of the feasibility test on the five variables above show that 

Cronbach's alpha values are 0.931 for sharia accounting knowledge, 0.786 for job 
market consideration, 0.859 for financial awards, 0.928 for religiosity, and 0.900 for 
the interest of accounting students in a career in Islamic financial institutions. Of all 
these values, it has met the criteria, namely 0.70 (Ghozali, 2021). So it can be 
concluded that all variables in the study are declared reliable. 

 
Table 5. Normality Test Results 

One-Sample Kolmogorov-Smirnov Test 
Unstandardized 

Residual 

 N 89 
 Normal Parameters, b Red .0000000 

Std. 
Deviation 

1.21885548 

 Most Extreme 
Differences 

Absolute .063 
Positive .053 
Negative -.063 

 Test Statistic .063 
 Asymp. Sig. (2-tailed) .200c,d 

Source: Processed Primary Data, 2026 
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From table 5 above, the normality test is statistically performed using the 
Kolmogoov Smirnov test. The test results show that the value of Asymp. Sig. (2-
tailed) is .200 > 0.05 which means that the data is normally distributed. The 
multicollinearity test was performed to test whether the regression model detected 
a relationship between independent variables. In the study, the multicollinearity test 
was carried out by looking at the VIF (Variance Inflation Factor ) If the NIAI VIF < 10 
or > 0.1, then it is considered to be multicollinearity-free (Ghozali, 2021). 

 
Table 6. Multicollinearity Test Results 

 
Models 

Collinearity statistics 

Tolerance VIVID 

1 (constant)   

Accounting knowledge 
  Sharia 

.572 1.749 

Market considerations 
  Work 

.678 1.475 

Financial rewards .554 1.805 

Religiosity .580 1.725 

Source: Processed Primary Data, 2026 
From the results of table 7 which was carried out the multicollinearity test for 

all independent variables shows that there is no correlation problem between 
variables, from the four variables above it can be seen that each has a Tolerance 
value, namely in sharia accounting knowledge of 0.572, job market consideration 
0.678, financial reward 0.554 and religiosity of 0.580 the result of all > 0.1 and while 
the value of Variance Inflation Factor (VIF) is 1.749,  1,475, 1,805 and 1,725 exceeded 
the criteria of < 10. Therefore, all variables are declared to be multicone-free. 

The heteroscedasticity test was carried out to check whether in the regression 
model in a study there was a variation in variables from the residual of one 
observation through the observation of another. If one observation and another are 
different then it is called heteroskadasticity. The heteroscedasticity test in this study 
uses the spearman rank if the sig value is > 0.05, then it can be said that 
heteroscedasticity does not occur, whereas, if the sig value is < 0.05, then the data is 
said to be heteroscedastistic (Ghozali, 2021). The following are the results of the 
heteroscedasticity test, namely: 
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Table 7. Heteroscedasticity Test Results 

Variable Sig.(2-tailed) 

1 (constant)  

Accounting knowledge 
Sharia 

.786 

Job market considerations .063 

Financial rewards .232 

Religiosity .128 

Source: Processed Primary Data, 2026 
The next test, namely the heteroscedasticity test, can be seen from the results 

of the table above that the four independent variables in this study all have a sig.2 
tailed value, namely the variable of sharia accounting knowledge 0.786, job market 
consideration 0.063, financial award 0.232 and finally religiosity is 0.128, from these 
results show that all variables are declared not heteroscedasticity because the sig.2 
tailed value is > 0.05.  

A model that shows feasibility in a study can be tested by looking at the F 
test. The F test is done to find out how much the level of independent variables can 
affect the dependent variables. If the value of sig, < 0.05 then  independent variables 
together (simultaneously) on dependent variables. But if the value of sig. > 0.05 then 
the independent variable has no effect on the dependent variable  (Ghozali, 2021). 
 

Table 8. F Test Results 

Source: Processed Primary Data, 2026 
In the table above, the F test shows that the result of F is calculated as. 16,473 

and obtained the value of F of the table of 2.71 which is seen from the F table in the 
way (df1 = k-1, 4-1 = 3, df2 n-k-1 = 89-4-1 = 84 ) which means that F calculates > F 
table with  a significance value of 0.000 which has a meaning that is smaller than  the 

 
Models 

Sum of 
Squares 

 
df 

Mean 
Square 

 
F 

 
Sig. 

1 Regression 103.350 4 25.837 16.473 .000b 

Residual 131.751 84 1.568   

Total 235.101 88    
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predetermined significance value of 0.05. Thus, H0 is accepted and H1 is rejected 
and it can be interpreted that the variables (1) knowledge of sharia accounting (2) 
job market considerations (3) financial awards (4) religiosity together affect the 
interest of accounting students to have a career in Islamic financial institutions. The 
determination coefficient test is performed to show how much the degree of 
interconnectedness between independent variables and dependent variables is. The 
determination coefficient test was carried out by looking at the R2 value in the 
summary model of the regression analysis. If the value of R2 is close to the value of 
1, then it can be interpreted that the contribution of the independent variable is 
stronger and the more powerful the dependent variable is, on the other hand, if the 
value of R2 has a value of 0, then the regression model is not good (Ghozali, 2021) .  
The following is a table of the results of the determination coefficient test as follows: 

 
Table 9. Determination Coefficient Test Results 

Source: Processed Primary Data, 2026 
Based on the results in the test table, the determination coefficient above is R2 

value of 0.413 which means that the independent variable is 41.3%, this shows that 
the interest of accounting students in a career in Islamic financial institutions is 
influenced by variables (1) knowledge of sharia accounting, (2) job market 
considerations, (3) financial rewards, (4) religiosity, and the remaining 58.7% are 
influenced by other variables that have not been researched. 

Hypothesis testing was carried out to find out how much significant influence 
independent variables have on dependent variables. The hypothesis test uses the t-
test, if the significant value < 0.05 then it can be said that H0 is rejected meaning that 
there is a significant influence between the independent variable and the dependent 
variable, on the other hand, if the significant value > 0.05 then it can be said that H0 
is accepted which means that there is no significant influence between the 
independent variable and the dependent variable. 

 
Table 10. Test Results t 

Models B t Sig. Remarks 

Knowledge 
  Sharia Accounting 

.246 3.348 .001 Accepted hypotheses 

Market considerations 
  Work 

.181 1.049 .297 Hypothesis rejected 

1 .663a .440 .413 1.252 
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Models B t Sig. Remarks 

Awards 
 Financials 

.291 1.674 .047 Accepted hypotheses 

Religiosity .174 1.533 .129 Hypothesis rejected 

 Source: Processed Primary Data, 2026 
Based on the results of the t-test, it can be concluded that the variable of sharia 

accounting knowledge (X1) has a positive and significant effect on the interest of 
accounting students to have a career in Islamic financial institutions, shown by the 
t-value calculated to be greater than the t table (3.348 > 1.989) and the significance of 
0.001 < 0.05. The financial reward variable (X3) also had a positive and significant 
effect with a significance value of 0.047 < 0.05, although the calculated t-value listed 
was inconsistent. Meanwhile, the variables of labor market consideration (X2) and 
religiosity (X4) did not have a significant effect because the significance values were 
0.297 and 0.129 (> 0.05), respectively, so that both had no influence on the interest of 
accounting students to pursue a career in Islamic financial institutions 

 
 
DISCUSSION 
The Influence of Accounting Knowledge on the Interest of Accounting Students 
in a Career in Islamic Financial Institutions 

Based on the results of hypothesis testing using the t-test, the variable of 
sharia accounting knowledge showed a positive and significant influence on the 
interest of accounting students in a career in Islamic financial institutions, so the 
hypothesis was accepted. This is shown by a mean value of 36.75 and a median of 
37.00 from a maximum scale of 40 which indicates that the level of students' 
understanding of sharia principles is relatively good. This knowledge is an 
important provision because the operation of Islamic financial institutions is based 
on Islamic principles such as the prohibition of riba, gharar, and maysir, so that the 
higher the student's knowledge, the greater the interest in a career in this field. The 
results of this study are in accordance with the Budiarsih & Estiningrum, (2022) ; 
Auwldhani & Handayani, (2023) ; Sani & Firdaus, (2024) who said that knowledge 
of sharia accounting has a positive effect on the interest of accounting students to 
have a career in the institution. However, the research is not in line with the 
researchers  Vitria & Abdurrahim, (2022) That the interest of accounting students in 
a career in Islamic financial institutions is not only influenced by the variables of 
Islamic accounting knowledge. 
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The Influence of Job Market Considerations on Accounting Students' Interest in 
a Career in Islamic Financial Institutions 

Based on the results of hypothesis testing using the t-test, the variables of job 
market considerations showed a positive but not significant influence on the interest 
of accounting students to pursue a career in Islamic financial institutions, so the 
hypothesis was not statistically supported. This is reflected in the mean value of 
13.81 and a median of 14.00 which shows that students' perception of job 
opportunities in the sharia sector is quite good, but not strong enough to affect real 
career interest. Limited information about job market conditions and prospects at 
Islamic financial institutions can cause doubts in determining career choices. In 
addition, the competitiveness of the sharia industry which is still lagging behind the 
conventional sector, limited product innovation, and relatively stagnant market 
share also have implications for narrow job opportunities and career paths The 
results of the study are in line with the researchers Norlaela & Muslimin, (2022) ; 
Naminingsih & Rahmawati (2022) ; Sulistyowati, (2021) which says that Job market 
considerations do not affect the interest of accounting students to have a career in 
Islamic financial institutions. However, the results of the study are also not in line 
with the researchers Tania et al., (2023) who said that the variables of job market 
considerations have a positive effect on the interest of accounting students to have a 
career in the sharia sector. 
 
The Effect of Financial Awards on Accounting Students' Interest in Careers in 
Islamic Financial Institutions 

Based on the results of hypothesis testing using the t-test, the financial award 
variable showed a positive and significant influence on the interest of accounting 
students to have a career in Islamic financial institutions, so the hypothesis was 
accepted. This shows that competitive compensation, such as salary, THR, as well 
as additional facilities in the form of health insurance and sharia-based insurance, 
are important factors in attracting student interest. In addition, an award system 
based on sharia principles such as free usury and using a profit-sharing mechanism 
(ratio) provides added value in the form of inner peace for individuals. Thus, the 
higher the perception of financial awards, the greater the interest of students in a 
career in Islamic financial institutions. This study is in line with previous researchers 
Desire, (2022) ; Tania et al., (2023)said that financial awards have a positive and 
significant influence on the interest of accounting students to have a career in Islamic 
financial institutions. However, this research is not in line with the researchers R. 
Amalia & Nur Diana, (2020) that the variable of financial awards has a insignificant 
influence on the interest of accounting students to have a career in Islamic financial 
institutions. 
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The Influence of Reigiusity on the Interest of Accounting Students in a Career in 
Islamic Financial Institutions 

Based on the results of hypothesis testing using the t-test, the religiosity 
variable showed a positive but not significant influence on the interest of accounting 
students in a career in Islamic financial institutions, so the hypothesis was not 
statistically supported. This is reflected in the mean value of 23.61 which is close to 
the median of 24.00, showing that the level of religiosity of the respondents is 
relatively stable but not strong enough to influence career decisions. This condition 
can be caused by the characteristics of religiosity that are multidimensional and 
difficult to measure accurately, differences in meaning between individuals, and the 
possibility of bias in filling out questionnaires that are not able to capture internal 
aspects in depth. As a result, the level of religiosity does not directly determine 
students' interest in a career in Islamic financial institutions.This research is in line 
with Mardiyani et al., (2022) ; Vitria & Abdurrahim, (2022) which said that the 
religiosity variable had a not significant effect on the interest of accounting students 
in a career in Islamic financial institutions. However, the results in the study are not 
in line with the Insiatul Iftitah et al., (2023) which said that the religiosity variable 
has a positive and significant effect on students' interest in a career in the sharia 
sector. 
 
 
CONCLUSION 

Based on the hypothesis testing in this study, it can be concluded that 
knowledge of sharia accounting has a positive and significant effect on the interest 
of accounting students in a career in Islamic financial institutions. Job market 
considerations have a positive but not significant effect on career interest in Islamic 
financial institutions. Financial awards have a positive and significant effect on the 
interest of accounting students to have a career in Islamic financial institutions. 
Meanwhile, religiosity has a positive but not significant effect on the interest of 
accounting students in a career in Islamic financial institutions. This research is 
inseparable from its limitations, including the measurement of religiosity variables 
that are multidimensional so that it is difficult to measure them in depth only with 
questionnaire instruments, and the limited variables used in explaining students' 
career interests. The value of the determination coefficient shows that there are still 
other factors outside the research model that can affect students' interest in a career 
in Islamic financial institutions. The researcher suggested that future research 
should add other variables such as motivation, family environment, and perception 
of Islamic financial institutions and expand the research object so that the results 
obtained are more comprehensive. For Islamic financial institutions, the results of 
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this research are expected to be considered in increasing career attractiveness, 
especially through increasing Islamic accounting literacy and providing competitive 
financial awards. Meanwhile, for academics, it is hoped that it can strengthen 
learning related to sharia accounting to increase students' interest in careers in the 
sector. 
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